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Hello Alll We hopeyou enjoyed our Tissue oREACH! In continuing with our
mi ssion to serve YOUEé geardghissition ofREACH , we
towardsthoseof youwho are preparing to graduate in the near future and may need
little help planning youfinext st@oin life. We hope ouefforts inproviding you with
some insightful information regarding interview sdgies, resumeriting tips, job

search websites, etarehelpful. Good Luckwith the rest of your semests)y and
Congratulations on all of your accomplishmeénts

- TSPTA Officers

Interview Strategies for Success

By: Amanda Hebert, SPT
TSPTA President

So, the time has finally arrived for you to begin planning how and when to enter the
working world For some, graduation has come and gonefdoutthers it may be in the
near future. Either way, some sort of interview will probably take place in your futur
and it is crucial that you are prepared in order to land the job you are seeking. Here
some tips you should remember and consideoviotig in order to ensure a successful
interview experience:

Before the Interview:

e Learnabout the company/business before you go on the interview
e Be prepared to briefly describe your experience, showing how it relates to the fd yo
applying for
e Beprepared to answer thard questiondike:
Why should I hire you?
Why do you want this job?
What are your strengths and weaknesses?
e Plan what you will bring to your intervievi . e .
current photo)
e Prepare questions yglan to ask during the interview
e Plan what you are going to wear on the day of your interview
e Visit the interview |location a day or

resumeob, trans
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The Interview:

e Arrive 15 minutes early for your appointment

Make your intraluction and greeting memorable (i.e. smile, firm hand shake, eye
contact)

Dress appropriately (i.e. conservative suit, ladies should limit their jewelry!)
Take notes

Answer questions clearly and confidently

Focus on your achievements

DO NOT chew gum or smoke during the interview (even if the interviewer does it!)
Use proper English when speakifg/oid using slang!

Use body language that shows interest and confidence

(i.e. sit at the end of your seat, use eye contact, and do not slouch)

After the Interview:

Follow up with a thankyou note to the appropriate person(s)
Make a followup call

Stay positive

Negotiate your salary once you have been offered the job

Referenceswww.bestinterviewstrategies.com
www.bls.gov

How to RefreshYour Resume

By: Melanie Fletcher, SPT
TSPTA Secretary

Before you create or revamp your resunesgarcladvertised PT position$his effort

will give you insights into the skills, experience, credentials and traits employers are
seekingDo job ads repeatedly mention requirements like graduation from a CAPTE
approved degree program, acasege experience or a background in
pediatrics/geriatrics?Take note of both hard skills (e.g., "experience assessing active
and passive range of motiprandsoft skills(e.g., "energetic team player" and
"excellent interpersonal skills").

1. Summarize Your Strengths

Kick off your resume with anpening paragrapteatuing your key strengths and most
desirable qualifications. Your summary might include degrees, certifications, years
experience, types of patients you have worked vgpecialty expertise or personality
traits.

2. Think like an Employer

When you write your resume, try to think like an employer would. Hiring managers
want to know not only what you have done, but also how well you have performed. ,
you write younWork History sectionemphasize yauesponsibilities and key
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contributions so employers can quickly grasp the depth and breadth of your experie
Include details such as:

Patent success stories.

Work setting (e.g., acute care, small medical group, outpatient, etc.).
Caseloads you managed.

Types of rehabilitative treatments/modalities you administered.
Technology/equipment you used.

Contributions you made toward PT programprovement.

Recognition you received for outstanding work performance.

3. Show Your Dedication to the Field

Membership in professional associations such agmmerican Physical Therapy
Association(APTA), industry leadership roleand volunteer actities help demonstrate
that you are committed to the field. Be sure to detail all of your industry activities in ¢
Affiliations section.

4. Include Keywords

Keywordsare search terms employers use to weed through online resume database
Your resume should include physical theraiplated keywords tensure it is found in

an electronic applicant search. Examples of keywords include job titles, degrees,
certifications, professional organizations and skills/areas of specialty (e.g., patient
assessment, muscle reeducation, geriatrics). If a keywordwidelgt used acronym,
include both the abbreviated and spelbed forms somewhere in your resume since an
employer may use either during a search.

5. Target Your Resume

Your resume must immediately grab an employer's interest if it is to survive thk initi
screening process. Take the time to customize your resume each time before you s
out. Modify your Objective/Qualifications profile to specifically address the employer
needs.By showing exactly how you would contribute to an employer's team, you
resume will stand out from the crowsserence: Resume Tips for Physical Therapy Professionaiémbisaacs

Job Hunting Just Got Easier!

By: Josh Ortiz, SPTA
TSPTA PTA Delegate

Need a better and faster way to compare jobs without going thrbedtassle otalling
them all on the phone ardking a lot of questions? Need a better way to choose with
taking a chance and going through the interview process of a facility or agency you
know nothing about? Do you plan to move to a different aityhlave no idea which
facilitiesd are the best choice in th
helping people find jobs, especially in the Physical Therapy field. Here are some
suggested job search websites | have researched to help you pickeemm job,

whet her ités a PT or PTA position.
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www.TexasPTJobs.comAnother reason to love the great State of Texas!
The Texas Physical Therapy Association (TPTA) has brought together an excellent
to find carer opportunities more effectively and efficiently. This site also lists jobs
available not only in Texas but throughout the country. To get started you can click «
APost your Resumeo |ine in the middle
section to fill in easy info about yourself. Then begin searching through jobs by clicki
AJob Searchod on top. One feature | 1o
select the ATell a Friendo i c ondescrptidnc
to a cl assmat e. Al so next to that 1ic
see the hiring companies or facilities website hyperlink for further information. You c
also access this job bank by goingmew.tpta.org Then choose the cool graphic on the
right side under the Members Login AA
donot have to be a member to visit this site.

www.PTJobs.comDuring myresearch of these job search websites, | have
found this website to be the easiest site to navigate through to find a job. It has prov
effective with its incredible narrowing of categories. It is specially designed for the
Physical Therapy field. If yowant to start off by creating your profile and resume ther
go straight tovww.PTJobs.com/students On the home site,
narrow your search. The e mp leatygescrigidansgf o
the position and benefits. Another great tool connected with this site
is the live support assistance offered. If you need assistance or advice on your job
seeking, you can talk to a real career counselor by caHBg61785-6271 or enail
guestions@ptjobs.com

www.apta.org This site is on the same level as the first one given. The AP
has on their site a |job sear bepage.ghisison
yet another excellent service that is provided by the association to new graduates. .
it is a well known website, healthcare workers from all over America place their opel
positions in the Job Bank. This site has also got me lodktoga few positions listed. It
also gives you the feature of narrowing your search by selecting what practice settir
you want to work in such as acute care, outpatient, or even the school system. And
your preference is considering only PT owned faesi you can select that in your
search as well. This site out of all of them has more ability to narrow your search by
having more search options that apply to Physical Therapy.

www.CareerBuilder.com This ste is the next one in line to check out.
Although it is a site that is built for many different career fields, it still has a good
number of postings from Physical Therapy related employers. In Texas alone, it con
over 400 listings but it is not onlymited to Texas. This site has postings from all
around the U.S. You can narrow your choice down not only by city and state, but als
choosing from a list of healthcare companies listed on the website. Another great fe
i's t he fAmamedchjdb pastngwhichgerestyou & map of where the
position is located.

www.usajobs.goviThi s website is the Unite
official job search website. This is a site that is extremelyotingit in their description
of their job postings. If you are interested in having a federal job that helps rehabilite
veterans and soldiers of war then this site will be of great benefit to you. If you land
job here you will also be able to apply for education loan reimbursement award unde
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the provisions of the Education Debt Reduction Program (EDRP) subject to availabi
of EDRP funding.

www.monster.comThis is another usdriendly site that has listedlitle
over 200 PT/PTA positions in Texas. It has a tremendous amount of postings to res
through. Monster is also a wddhown site, which is the reason so many facilities post
on this one and has postings from all over the United States. It isahiesdliest site
that | have found but it does not have as many search options to narrow your searct
the sites mentioned above. This site
gives you a map for directions of the facility.

Temporary P T License
By: Brent Borders, SPT

TSPTA Vice -President

For those of you that are graduating soon, here is some information that may be ver
useful. The requirements for a permanent license are the following:
e acompleted, notarized board applicatform with a recent color photograph of
the applicant
e the nonrefundable application fee as set by the executive council
e asuccessfully completed board jurisprudence exam on the Texas Physical
Therapy Practice Act and board rules, and documentatiacaofemic
qualifications.

Academic qualifications for those that completed their degree in the U.S. that must |
met include:
¢ an official transcript showing completion of an accredited physical therapy
program
e a photocopy of the diploma or certificat@aded showing graduation from a PT
program
e a statement signed by the program director or other authorized school official
with the school seal affixed, stating that the applicant has successfully compl
the PT program.

One can still work as a PT tia temporary license before passing the National PT
Exam (NPTE). Three months is the amount of time that you can have the temporar
license before you receive your scores. The steps to applying for a temporary licen:
what content is needed, supergisiwhile working with the temporary license, and its
duration will be discussed.

All of the requirements for a permanent license listed above must be completed for :
temporary license as well. In addition to the first part of the application process, o
must submit notarized temporary supervision affidavits as provided by the board an
submit fees for temporary licensure as set by the executive council. The PT Board
only issue a temporary license to an applicant who is taking the exam feiRI88

time. A new grad can hold the temporary license until the NPTE score is received,
until the last day of the third month after the month the license is issued, whichever
occurs first. The coordinator may extend the temporary license for no mor&Qtiays
to offset an unreasonable delay in reporting the examination results to the applicant
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one happens to fail the NPTE, then th
returned to the PT Board when the notification of failure is receiV@dse working

with a temporary PT license must havesite supervision by a physical therapist with ¢
permanent license when providing physical therapy services.

For a more information on applying for the licensure exam, please visit
http://www.fsbpt.org/index.asp For more detailed expl
rules for applying for a temporary license, please visit the Texas PT Practice Act at
http://www.ecptote.state.tx.us/_private/PT_currentrules.pdf

A Deeper LookInto the DPT

By: Lesley Kargbo, SPT
TSPTA PT Delegate

Right now, when you ask around, you will hear varying rhetoric regarding the Doctol
inPhysial Therapy (DPT). What |1 6ve founc
improving our professional educational standards, while clinicians have mixed opinit
This raises the question, what exactly is the DPT? To clear up a muddy picture,
TransitonDPT{ DPT) i s for recently graduat e
wanting to earn their doctorate and Bridge DPT students are continuing their educai
from the masterds to the now ter minal
2020.

Although my vision is not 20/20, | really wanted to be able to clearly see how the DF
can make a difference. Sasked around and got some interesting answers that brot
up even more questions. DPT students want to know, how much extra learning will
get in the DPT programs? Who is going to teach DPT level courses and are they P!
DPT educated? Subjects such as differential diagnoses, pharmacology, imaging, al
evidence based practice are mainly offered online and can all be completed in just ¢
semester. Is this a favorable learning environment for a profession that is predomin
hands on? Also, what type of clinic specializations can be gotten that will give stude
advanced clinical skills? Lastly, how much value is there in the DPT?

An undergrad student may worry about cost of the longer DPT program and return ¢
their educational investment. Curren
want to know about the added benefits of an additional degree, as well as knowledg
they stand to gain from DPT courses. The question stands, will DPT courses better
prepare them to pass a newly revised licensure exam? Students also want to know
there will be enough hands on clinical instruction and learning opportunities that is
different from a MPT degree. Current PTs with their masters worry about competitic
with new DPT graduates. Historically every industry has struggled with the issue of
experience versus education. Physical therapists have to factor in cost, time
commitment, ad experiences that offer them more of a specialization in the clinic fro
(tDPT) programs. Overwhelmingly, everyone wants to know, is the job market read
compensate a higher degree?
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Do a search on the internet for Transitional DPT (tDPT) progeardsscores of them
show up. Finding the right program can be as confusing as some of the research ol
there that i s fAinconclusive, o0 and fAne
read and heard is that the DPT will prepare you to become betteinexa and
evaluators. In turn this will improve your assessment and teaching skills, which is b
for communicating the needs of patients to physicians and health insurance compar

A deeper look into the clinical doctorate degree argument sh@avgtuniversities, the
expanding body of knowledge required by a new graduate merit a corresponding de
The increased amount of education and skills that has allowed programs to add mol
credit hours involve newer levels of mastery. In our prodes$?Ts are practicing in
new settings, dealing with new diagnoses, and new drugs. The fact is, in order to ju
our services in this new healthcare environment, the clinical doctorate will give us al
advantage when collaborating with other practitisrend health maintenance
organizations. Ultimately, the clinical doctorate for physical therapy is a good choice
without forgetting that i1tds the prof
respect.

Anot her Route After |
PT Residen cies & Fellowship S

By: Jeff Caraway, SPT
TSPTA Treasurer

Congratulations graduates! | applaud you in sticking it out through your curriculum :
sacrificing so much to become PTs or PTAs. As you approach that day of graduatic
some of you may bgmping right in to the real world while others may be thinking,
AWhat now?0o The education doesnodt -st
professional accreditations through Fellowships and Residencies. | wanted to offer
information concaring specialist training beyond graduation. Rwstfessional
specialist training is the key to the advancement of the profession of Physical Thera

Currently, there are 53 credentialed programs for-pasgessional training (34
residencies and 19 felvships). According to the APTA, Fellowships are defined as:

A postprofessional, funded, and planned learning experience in a focused
area of physical therapistinical practice, education, or research (not
infrequently postloctoral, postresidency prepared, or boardertified

physical therapists)Residencies areA planned program of post
professional clinical and didactic education that is designed to advance
significantly the physicaherapist'spreparation as a provider of patien

care services in a defined area of clinical practice.

Although there are differences between the two paths, both oftlepithn, specialized
training in the field of which you choose. They will both provide you with training to
become expertsiiyour practice.
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Address:

701 Brazos Street, Suite
440 Austin, Texas 78701

Phone:
(512) 477 -1818

Fax:
(512) 477 -1434

E-Mail:

Residencies and fellowships have-pequisite training before you can apply. Giving
detailed information about each would take another 15 pages. For now, | will provid
you a list of opportunities offered in the United States anidieiach of you to
investigate further through the APTA website of the requirements for each. There a
six types of residency options from the east coast to the west coast: 18 orthopedic,
sports, 2 neurology, 2 g e tric. &orfellowships, 12
are offered throughout the US, all targeted in-spécialties.

AwWhy would | want to do this?o0 Good
education is just beginning. We will learn more in our first couple of monthsxtban
have in our 23 years of coursework No offense to our curriculum directors and facult
but | feel they would agree with me on this. There is no substitute faitetraining. If
you choose to participate in a residency or fellowship, they wilhelurther career
building opportunities, further improve the standard of care, force us to stay current

our practice, give us marketability, as well as numerous other posi@hesk out the
APTA website, click orProfessional Developmernhen Resdencies/Fellowshipso find out more.
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Check our
website for
more details
about Student
Conclave and
the Student
Competitions

ATTENTION
STUDENTS

Our 2008 Defending CHAMPS are
ready to defend their title!'! Are you
up for the challenge?

What: Student Conclave - Student Competition
When: Friday, October 16, 2009
Where: Austin, Texas

2008 Student Competition Champs
Kilgore College

Pictured from left to right: DarlenelTurnér eboah Nichols, Brandi Moton, Justin Harley,
James Hawley, Amy Hawley, KeMarley, and Scott Turner.



Please support the following companies that support
the Texas Student Physical Therapy Association a
Spec ial Interest Group of the TPTA

1C



11



